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BLACK LABOR DEPARTMENT OFFICIAL 
CITES EMPLOYER CHILD-CARE INCREASE 


SAN CARLOS, Calif. -- There has been a fourfold increase in companies 
providing child care assistance to their employees during the last five 
years, a U.S. Labor Department official told a House subcommittee at 
hearings in California. 


Shirley M. Dennis, director of the department's Women's Bureau, cited 
Conference Board estimates that more than 3,000 companies now offer some 
kind of family support program. 


Dennis, who is black, testified at a hearing of the Subcommittee on 
Employment and Housing of the House Government Operations Committee at a 
hearing in San Carlos. 


In a detailed analysis of public and private programs offering day 
care, flexible work schedules and part-time employment opportunities to 
benefit working women with children, Dennis added: 


"Today, many employers are providing a family package which might 
include family-oriented work policies as well as allowing flexibility of 
work schedules." 


She said a 1984 study of flexible schedules in 70 companies “showed a 
97 percent improvement in employee morale and a vital elimination of 
tardiness, as well as significant reductions in overtime and recruiting 
costs." 


Job sharing, Dennis added, is another initiative that “can have a 
positive impact on work-family problems." 


Both public and private employers and unions, as well as federal, 
state and local governments have become involved in day care and other 
programs to help working mothers, Dennis told the subcommittee. 


“Financial assistance by employers is considerably less common than 
information and referral services," Dennis said, however. 


"Direct financial aid is most often provided through flexible spending 
accounts which allow employees to set aside a portion of their pretax 
earnings up to $5,000 to pay for child or dependent care." 


Dennis described the federal role as “to look at the whole picture, to 
see what has been done well and what can be done more effectively, where 
money could be spend more wisely, where coordination among programs could 
be improved." 
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Nevertheless, Dennis said there are major federal programs providing 
support for child care services, including block grants to states under the 
Social Security Act, Head Start, the Child Care Food Program and the Child 
Care Tax Credit, for working parents. 


Employer support is encouraged through tax incentives and funding of 
demonstration projects and technical assistance, she said. 


In addition, profit-making employers are eligible for several tax 
deductions, including depreciation on property and equipment or child care 
programs. 


Employers offering dependent care assistance programs may deduct 
amounts paid into the plan as employee fringe benefits, she said. 


Dennis said the Women's Bureau has been involved continuously for more 
than 20 years in bringing the child care issue to public attention. 


Women's Bureau activities have included national conferences, 
publications on tax laws and guidebooks on establishing child care, and a 
widely-used videotaped, “The Business of Caring." 


The bureau also serves a clearinghouse for information on child care, 
Dennis said. 


“The most visible accomplishments of the Women's Bureau in this 
regard," Dennis said, “are its roles both as a catalyst and as a reservoir 
of technical assistance. 


"On a daily basis, the bureau responds to employers, unions, students, 
consultants, human resource specialists, public officials, community 
groups, advocates and the media-- anyone, in fact, who is inquiring about 
child care resources and employee-employer assistance programs." 


# # # 
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BLACK WOMAN HONORED FOR HELPING 
EMPLOYEES MOVE UP THE CAREER LADDER 


SAN FRANCISCO -- Berlene Roberts, an equal opportunity assistant in 
the U.S. Department of Labor's Office of Federal Contract Compliance 
Programs (OFCCP) here, was recently honored by her peers. 


Roberts and six other men and women were presented special recognition 
awards by the Federal Women's Program (FWP) Committee of the Labor 
Department. The seven--all supervisors and managers--were honored for 
their efforts "to promote and enhance the careers of their employees, 
particularly women." 


A career government employee, Roberts began her federal service with 
the Post Office in 1965. She joined the contract compliance office in 
1968. In her job, she is responsible for ensuring that information 
contained in various documents produced by the professional staff gets 
entered into the agency computer system. 


Outside her job, Roberts is very active in her church where she serves 
as musician, second vice-president of the Young Women's Auxiliary and 
editor of the newsletter. She also is a member of the Alameda County 
chapter of the National Council of Negro Women. 


Berlene's advice to others: "Always have a positive attitude, no 
matter what the task. Always be professional." 


# # # 
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PRODUCER PRICE INDEXES--AUGUST 1987 


WASHINGTON -- The Producer Price Index for Finished Goods showed no 
change from July to August after seasonal adjustment, the Bureau of Labor 
Statistics of the U.S. Department of Labor repo: ted. The index had — 
increased 0.2 percent in both July and June after rising somewhat more 
during most earlier months in 1987. Prices received by producers of 
intermediate goods moved up 0.4 percent over the month, considerably less 
than July's 0.8 percent advance. Crude material prices also rose 0.4 
percent in August, about the same as in each of the 2 preceding months 
but far less than in any of the first 5 months of the year. 


Among finished goods, consumer food prices dropped substantially 
following a smaller decrease in July and sharp increases during much of the 
second quarter. The index for energy goods, however, continued to climb. 
Prices for finished goods other than foods and energy rose a little more 
than in other recent months. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods declined 0.2 percent in August to 297.2 (1967=100). 


From August 1986 to August 1987, the Finished Goods Price Index 
increased 3.2 percent. During the same 12-month span, consumer food prices 
edged down 0.1 percent, the index for energy goods advanced 17.1 percent 
(but remained more than 25 percent below its December 1985 value), consumer 
goods other than foods and energy rose 2.9 percent, and capital equipment 
prices increased 1.9 percent. The Producer Price Index for Intermediate 
Goods moved up 4.5 percent over the.12 months ended in August 1987, while 
prices for crude goods climbed 11.4 percent during the same period. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Migrant and seasonal agricultural workers have a right to receive the 
wages employers agreed to pay them. Under the Fair Labor Standards Act 
(FLSA), that amount is generally not less than $3.35 an hour (the federal 
minimum wage). Federal law does not require overtime pay for most 
agricultural workers. It is enforced by the U.S. Department of Labor's 
Wage and Hour Division. 


# # # 


The Migrant and Seasonal Agricultural Workers Protection Act (MSPA) 
requires agricultural employers, agricultural association, and farm labor 
contractors to observe certain labor standards when employing migrant and 
seasonal agricultural workers, unless exemptions apply. The federal law is 
enforced by the Wage and Hour Division of the U.S. Department of Labor. 


# # # 


As defined by the Migrant and Seasonal Agricultural Workers Protection 
Act (MSPA), migrant agricultural workers are those employed in agricultural 
work of a seasonal or temporary nature who are required to be absent 
overnight from their permanent residence; seasonal agricultural workers are 
also employed in agricultural work of a seasonal or temporary nature, but 
return to their permanent residence at night. The federal law is enforced 
by the U.S. Labor Department's Wage and Hour Division. 


# # # 








